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Job Title: Young Person’s Project Worker

Salary Banding: MP25:  £28,748.33 pro rata Travel Forth Valley Locality and

plus 6% pension confribution B Closgow

initially a 12-month fixed term
post.

7.5 hours per week — to be
worked flexibly.

Job Description

Main Purpose of the Role:

To deliver Mellow for Young People groups in partnership with local organisations across Forth Valley,
supporting young people aged 11-24 to build positive relationships that improve their wellbeing, learn
more about themselves and feel understood, and develop the confidence to realise their own potential
— directly conftributing to the outcomes of the National Lottery Community Fund's Young Start
programme.

Roles and Responsibilities:

This is an exciting opportunity to join a vibrant Scottish charity with a global reputation for delivering
evidence-based, relationship-focused programmes. Mellow Parenting develops and delivers
inferventions that strengthen relationships, connection, wellbeing and resilience within families. Our
programmes are grounded in atftachment, frauma-informed practice and the values of GIRFEC and The
Promise. Central fo the Young Start ethos is meaningful participation: young people should be able to
choose how they are involved, influence decisions about the programme, and see the impact of their
voice. Mellow’s relationship-focused, trauma-informed approach creates exactly the kind of safe,
trusting space where this is possible.

This post will play a key role in delivering Mellow for Young People groups across the Forth Valley area,
working closely with local partners to ensure young people have access to safe, supportive and
empowering group experiences that help them build positive relationships, understand themselves
better, and grow in confidence - aligned with the Young Start outcomes of better wellbeing and
sfronger community connections.

The successful candidate will work as part of our small, friendly team, responsible for high-quality group
delivery, partnership working and genuinely centring young people’s participation — ensuring they can
choose how they are involved, influence programme delivery and see the impact of their voice.

Key Responsibilities:

e Deliver Mellow for Young People groups in accessible community settings across Forth Valley,
creating safe spaces where young people can build positive relationships, improve their
wellbeing and feel understood, including late afternoon and evening sessions timed to suit
young people.

e Work collaboratively with local partner organisations to plan, co-ordinate and deliver Mellow
for Young People groups, maintaining awareness of local networks, confributing to shared
learning and ensuring young people are actively involved in shaping how groups are run.

e Support partner practitioners with troubleshooting, reflective practice and progression toward
Mellow accreditation, building the confidence and skills of the workforce to deliver frauma-
informed, relationship-focused support for young people.

¢ Meaningfully involve young people in shaping programme delivery, giving them real choices
about how they participate, gathering session-by-session feedback and supporting




participatory evaluation that captures their experience and the impact on their wellbeing and
relationships.

Work closely with the Evaluation Team to ensure robust impact data is collected in line with
Young Start reporting requirements, evidencing outcomes including improved wellbeing,
stronger relationships and greater confidence for the young people Mellow supports.

Carry out post-group/session Touch Point meetings with young people to support ongoing
reflection and wellbeing.

Contribute to high-quality reporting for Young Start, including clear evidence of outcomes
achieved, young people’s stories and learning that demonstrates the impact of Mellow for
Young People groups on wellbeing, relationships and confidence.

Undertake any other reasonable tasks identified by the line manager to support programme
delivery.

Participate in the organisation’s professional practice support offers, including Support &
Supervision, Reflective Coaching, Mellow Up! and Coffee and Connections.

Essential Criteria:

A genuine commitment to working alongside young people in a way that is strengths-based,
non-judgemental and centred on their voices — enabling them to build positive relationships,
grow in confidence and realise their own potential, in line with the Mellow for Young People
ethos.

Ability to build positive, trusting relationships with young people and families.

Willingness and ability to travel across the Forth Valley area.

Ability to work flexibly, including evenings, to meet the needs of young people.

Strong understanding of how voluntary, education and social work sectors operate in Scotland,
including a commitment to collaborative working, involving young people meaningfully in
decisions that affect them and sharing learning with partners and networks.

Good knowledge of child and adolescent development, mental health, emotional wellbeing
and resilience, including an understanding of how safe relationships and trusted adults support
young people to thrive; and familiarity with relevant Scottish policy frameworks including
GIRFEC and The Promise.

Strong communication skills, both written and verbal.

Ability to work independently and as part of a small team.

Ability to plan, organise and meet deadlines.

Evidence of effective partnership working.

Desirable Criteria:

A relevant qualification for working with children and young people, for example an SVQ
Social Services (Children and Young People) Level 7, and/or a range of experiences working
alongside children, young people and families with a variety of additional support needs.
Experience delivering Mellow programmes.

Experience working directly with young people in group settings.

Understanding of national policy frameworks including GIRFEC, The Promise, and Scotfland’s
mental health and wellbeing strategies, alongside an awareness of the Young Start outcomes -
better wellbeing, sfronger community connections, and greater confidence — and how group-
based Mellow programmes contribute fo these.

Additional Information:

Contract Type: Fixed-term confract for 12 months initially. While the project is currently funded beyond
the initial contract period, any extension will be subject to organisational review, project requirements,
and the continued availability of funding.

For an informal discussion about the post or fo arrange a telephone or Teams call, please email
Stewart McLean, National Development Officer: stewart@mellowparenting.org We're happy to falk
through the role and support you in deciding whether it's the right fit for you.

Mellow Parenting reserves the right to close this vacancy early if we receive a high volume of
applications. We encourage early applications to avoid disappointment.
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